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Total Respondents: 493

Q1. Please indicate your current class standing:

Count Percent

0 0.00% [ Firstyear/Freshman
0 0.00% [ Sophomore
0 0.00% [ Junior

339 100.00% NN Scnior
0 0.00% [ Graduate student
0] 0.00% [ Non-degree seeking
0 0.00% [ Other (please specify)

Count Percent
339 Respondents

Q2. What do you think you will do immediately after graduation?

Count Respondent % Response %

10 2.95% 244% [ ] Begin myown business

27 7.96% 6.59% [ ] Work for the government

KX] 9.73% 8.05% [ ] Workfora non-profit organization

175 51.62% 42.68% g Work for a private sector company or organization
109 32.15% 2659% mm Go to graduate or professional school
8 2.36% 1.95% [ ] Military service
21 6.19% 512% [ ] Take time off
27 7.96% 6.59% | Other (please specify)
Count Percent

1 370% [ | become ateacher
1 3.70% | Both work for a private sector company and my own business
1 3.70% | corportation: goldman sachs
1 3.70% | Dance professional
1 3.70% | | will obtain a new and improved position under my employers umbrella.
1 3.70% [ ob
1 3.70% | Keep current job
1 3.70% | ministry
1 3.70% | public company
1 3.70% [ ] pursue my masters in Accounting
1 3.70% | Still looking for a job
1 3.70% | Still searching for job
1 8.70% [ Study for the NCLEX
1 3.70% | Teach
1 3.70% | Teach English abroad
1 3.70% | Teach/coach
1 3.70% | work and part time grad school
1 3.70%

| Work as a teacher



1 3.70%

1 3.70%
1 3.70%
1 3.70%
1 3.70%
1 3.70%
1 3.70%
1 3.70%
1 3.70%

339 Respondents

410 Responses

Work at a hospital

work at a public company
work at theaters in the area
Work for a hospital

Work for an agency

Work for IBM

Work in a hospital

Work in hospital as an RN

Work with a non-profit organization by starting my own cooking classes to low income
population

Q3. &nbsp;&nbsp; - To how many graduate schools have you applied in the past twelve months?

Count
A

22

5

11

w o »~» O

w

17
105

Percent
20.00%
20.95%
4.76%
6.67%
10.48%
5.71%
3.81%
5.71%
2.86%
2.86%
16.19%

Respondents
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10 or more

Q4. &nbsp;&nbsp; - How many graduate schools have accepted you in the past twelve months?

Count
41

23

9

10

w o ©

0
105

Percent
39.05%
21.90%
8.57%
9.52%
8.57%
4.76%
2.86%
0.95%
2.86%
0.95%
0.00%

Respondents
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10 or more

Q5. Please tell us more about your graduate school plans:

Count

99

Respondent %

99.00%

Response %

I What graduate school will you attend (or do you hope to attend)?



1.01%
1.01%
2.02%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
RO
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
2.02%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
14.14%
1.01%
1.01%
1.01%
1.01%
1.01%

American University

any one that accepts me

Baylor

Baylor Law

Boston College

Brown University (hope to)

Cal State Fresno

Colorado

Columbia College Chicago

CSU Fullerton

Either TCU, Oregon State, or SFSU
Either University of Chicago, University of Texas or Georgetown
Georgetown Graduate School of Arts and Sciences
Hope to attend UTA or TWU
Howard school of law

Howard University

| hope to attend UNC Chapel Hilll
I'm still looking into my options

In England

Johns Hopkins

Johns Hopkins University

local school

Long School of Medicine

Loyola University Chicago
McGovern Medical School

MGH Institute of Health Professions
N/A

Oklahoma State

Ole Miss

Ou college of law

OU College of Public Health
Pharmacy School

Seattle University

SMU

SMU Dedman

St. Andrews

Teu

TCU

TCU - Neeley

TCU's MLA program

Texas A&M

Texas A&M College of Dentistrt

Texas A&M University



99

Count

1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
2.02%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
99.00%

Percent

1.01%

[
[
50.00%

Texas Christian Univeristy

Texas Christian University

Texas Tech, OU, Arkansas Tech, or Fort Hays State
Texas Woman's University

Texas Woman's university

The George Washington University

UC Davis

University of California, Santa Barbara
University of central Arkansas or Winston Salem
University of Cincinnati

University of Colorado

University of Colorado at Boulder
University of Georgia

University of lllinois Urbana-Champaign
University of Kansas

University of Louisville

University of Queensland Medical School
University of San Francisco

University of Texas Arlington

University of Texas at Arlington
University of Texas El Paso

University of Texas in Arlington
University of Texas Medical Branch
University of Tulsa

unsure

Unsure, | have not heard back from 10 of the 14 | applied to
UNT

UNT health science center

Unt, UTSW, twu

UT Austin

UT Health San Antonio (Medical School)
UT Houston medical school

UTA

uTD

UTSA

Vanderbilt

Wichita state university

William and Mary

WsuU

Yale School of Management

L
enroll in)?

4 Year MD/MPH Dual Program

In what graduate academic program are you enrolling (or do you hope to



1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
2.02%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
3.03%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
2.02%
3.03%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%
1.01%

4-1 Accelerated Masters

Accelerated Curriculum Studies
Accelerated Master's in Math Education
any one that accepts me

B.S to Ph.D Chemistry

Biology Masters

Civil/Environmental Engineering

Clinical mental health counseling
Communication Studies

criminal justice

Curriculum Studies of Language and Literacy
Dental school

Dietetic Internship

Doctor of physical therapy

Doctor of Physical Therapy

DPT

DRCM

Dual degree in MPH & Applied Anthropology
Education

educational leadership

Evolutionary and Comparative Psychology
Georgetown Master’s of Physiology
Higher Education/Student Affairs

History

Human Resource Management

| don't know yet

1 hope to enroll in UNC Chapel Hill
International Relations

J.D.

JD

Kinesiology

Law

Law school

Law School

M.D

M.S. in Child Life

MAc

Master in Accounting

Master in Social Work

Master of Accountancy, Master of Finance
Master of Accounting

Master of Science in Kinesiology

Master's Industrial/Organizational Psychology

Masters in Accounting



1 1.01% [ ] Masters in Social Work

1 1.01% ["""""""] Masters in Sports Administration

2 2.02% [ 1 Masters of Accounting

1 1.01% [""""""] Masters of Business Administration

1 1.01% [ ] Masters of Environmental Science and Management
1 1.01% [ | Masters of Health Administration

1 1.01% [ ] Masters of Occupational Therapy

1 1.01% [ ] Masters of Public Policy

1 1.01% [ ] Masters of Science in Child Development
1 1.01% [ ] Masters of Social Work

1 1.01% [""""""""] MAT in middle school mathematics

2 202% [ ] MBA

1 1.01% [ md

1 1.01% [ | Medical school

1 1.01% [ | Medicine

1 1.01% [ | MFA Creative Writing - Poetry

1 1.01% [ | MFA Playwriting

1 101% [ 1 MLA

1 101% [ 1 MPA

1 1.01% [ | MS Business Analytics

1 1.01% [ 1 MS, Speech-Language Pathology

1 101% [ 1 MSW

1 1.01% [ | Nutrition

1 1.01% [ ] Occupational therapy

1 1.01% [ ] Ph.D.in Political Theory

1 1.01% [ | pharmacy school

2 2.02% [ | Pharmacy School

1 1.01% [ ] Political Management

1 1.01% [ ] psychology or education

1 101% [ | Public Policy

1 1.01% [ | School of Education Online

1 1.01% [ ] School of Veterinary Medicine

3 3.03% [ ] Social Work

1 1.01% [ ] speech language pathology MA

3 303% [ | Speech pathology

1 1.01% [ ] Speech-language pathology

1 1.01% [ | Speech-Language Pathology

1 1.01% [ ] Sport Psychology

1 1.01% [ ] sports management or student affairs
1 1.01% [ ] Urban Teachers- Masters in Education program
1 101% [ | wsU

100 Respondents

198 Responses



Q6. If you had to guess, how long do you think you will stay with your first employer after graduation?

Count
50
134
16

8

208

Percent
24.04%
64.42%
7.69%
3.85%

Respondents

Less than 2 years
About 2 - 5 years
About 6 - 10 years

More than 10 years

Q7. If you had to guess, how many times do you think you will change employers during your lifetime?

Count
4

4
18
61
55
31
19
4

3

0

7
206

Percent
1.94%
1.94%
8.74%

29.61%

26.70%

15.05%
9.22%
1.94%
1.46%
0.00%
3.40%

Respondents

0 times
1 time

2 times
3 times
4 times
5 times
6 times
7 times
8 times
9 times

10 or more times

Q8. If you had to guess, how many times do you think you will change careers during your lifetime?

Count
36
60
57
39

o o N O

205

Percent
17.56%
29.27%
27.80%
19.02%
4.39%
0.49%
0.00%
0.98%
0.00%
0.00%
0.49%

Respondents

Q9. How do you perceive the current job market?

Count
77

76

36

18

1

208

Percent
37.02%
36.54%
17.31%
8.65%
0.48%

Respondents

0 times
1 time

2 times
3 times
4 times
5 times
6 times
7 times
8 times
9 times

10 or more times

| already have a job in my chosen field.

I will find a job before | graduate.

| will find a job soon after | graduate.

It will take me a few months to find a job.

It will take me more than a few months to find a job.



Q10. How much do you expect to earn during your first year of employment?

Count
7

4
14
13
18
26
19
23
19
23
17
14
2

8
207

Q11. &nbsp;&nbsp; - How many job interviews have you had in the past six months?

Count
66
54
30
22
22
11

221

Percent
3.38%
1.93%
6.76%
6.28%
8.70%

12.56%
9.18%
11.11%
9.18%
11.11%
8.21%
6.76%
0.97%
3.86%

Respondents

Percent
29.86%
24.43%
13.57%
9.95%
9.95%
4.98%
1.36%
2.71%
0.45%
0.00%
2.71%

Respondents

Less than $20,000
$20,000 - $25,000
$25,001 - $30,000
$30,001 - $35,000
$35,001 - $40,000
$40,001 - $45,000
$45,001 - $50,000
$50,001 - $55,000
$55,001 - $60,000
$60,001 - $65,000
$65,001 - $70,000
$70,001 - $75,000
$75,001 - $80,000
More than $80,000

© N o o A~ w DN

10 or more



Q12. &nbsp;&nbsp; - How many job offers have you had in the past six months?

Count Percent
88 40.00% N 0
74 33.64% N 1
34 15.45% 1 2
15 682% M1 3
7 318% [ 4
1 045% [ s
0 000% T 6
1 045% [ 1 7
0 000% [ 8
0 000% 1 9
0 000% ] 10 or more
220 Respondents
Q13. Which best describes you?
Count Percent
102 45.95% — I 'am actively seeking employment.
79 3559% mm | have accepted an offer of employment. (Please specify your title and employer)
Count Percent
1 1.27% [ ] Active Duty Army
1 1.27% [ ] Actuary at Ernst & Young
1 1.27% [ ] AirForce Officer
1 1.27% | Amazon - Business Analyst at corporate headquarters
1 1.27% [ ] Analyst, Goldman Sachs
1 1.27% | Analyst, J.P. Morgan Private Bank
1 1.27% | Applications Consultant at Capgemini
1 1.27% | Army
1 1.27% | Assistant Swim Coach, Blackhawk Country Club
1 1.27% [ ] Associate at Voit Real Estate Services
1 1.27% | Audit Analyst at Fidelity Investments
1 1.27% [ | Backpacking Guide through AEI base camp
1 1.27% | BDO, Audit Associate
1 1.27% | Beacon Hill Staffing Group - Recruiter
1 1.27% | BOK financial - Accelerated career track in wealth management - private bank underwriting
1 1.27% | Business Analyst - The Alexander Group
1 1.27% | Business Sales Leadership Development/B2B Program with AT&T in Atlanta, GA.
1 1.27% | Collegiate Ministry Intern - BCM Honolulu
2 2.53% | Commodity Manager, American Airlines
1 1.27% | Consultant at IBM
1 1.27% | Consultant for IBM
1 1.27% | Consulting Analyst for J. Taylor
1 1.27% | Credit Risk Advisory Associate at KPMG
1 1.27% | Credit Underwriter: Texas Capital Bank

1 1.27% | Currently a scribe with PhysAssist Scribes



127% [ ] Customer development at Colgate Palmolive

127% [ | Demand Supply Sr. Analyst - Dell

127% [ ] Dietitian

1.27% [ Digital Intern and FP1 Strategies in Washington DC
1.27% [ ] Digital Sales Specialist - IBM

1.27% [ | Embedded Software Engineer Lockheed Martin
1.27% | Epic, technical problem solver

1.27% | Esperanza International
1.27% | Federal Government Analyst

1.27% | Financial analyst for bank of the ozarks real estate specialties
127%  [—] Flex

1.27% | Goldman Sachs IBD Real Estate Financing Group
1.27% | Have not decided which company yet

1.27% | IBM careers by degrees

1.27% [ ]BM Client Relationship Representative (formerly known as Solution Sales Specialist)
1.27% | IBM Client Representative (Sales)

1.27% | Intern, service over self

1.27% | Internship - Halyard Health

1.27% | IT Associate- Chick-fil-A Corporate

1.27% | IT Security Analyst, Zyston LLC.

1.27% | Junior Account Executive - BrandEra Inc.

1.27% | Junior art director at The Marketing Arm

1.27% | Lazard - Investment Banking Analyst

1.27% | Lockheed Martin Aeronautics Company

1.27% | Lois Greenfield Photography, Studio Assistant, NYC, NY
1.27% | Management Trainee for Sunoco

1.27% | Manufacturing Planner Associate at Lockheed Martin
1.27% | Mary Kay, Inc - Inventory Control Analyst

1.27% | MEMS Characterization Engineer at Texas Instruments
1.27% | Microsoft, Software Development Engineer

1.27% | Nike, Procurement Analyst

1.27% [ Northrop Grumman

1.27% | Nurse Resident at UT Southwestern

1.27% | Paid Internship - Trinity Shakespeare Festival - Company Manager
1.27% | Project Transformation Dallas

1.27% | Raytheon, Supply Chain Leadership Rotational Program
1.27% | Registered Nurse, UT Southwestern, ICU

1.27% I:I RN Residency at Seton Healthcare

1.27% | Sales Associate - IBM

1.27% | Sales Representative at Paycom

1.27% | Sales Rotational Analyst at Shell Oil Company

1.27% [ Santander Consumer - Summer Intern

1.27% | Senior Actuarial Analyst at Cigna

1.27% [ Sigma Kappa Sorority, Leadership Consultant



1.27%

1 1.27%
1 1.27%
1 1.27%
1 1.27%
17 7.66%
24 10.81%

222  Respondents

Teach for America educator
Technical Communications Specialist, Jacobs Engineering

U.S. Army, 2nd Lieutenant (December 2017) LifeScience Logistics, Warehouse Logistics
(May 2017)

Underwriter with Texas Capital Bank
United States Air Force
I am continuing in a position in which | was already employed.

I am NOT actively seeking employment at this time.

Q14. During your time at this college/university, how often have you visited the Career Services Office?

Count
25
57
60
57
67
61

Percent
7.65%
17.43%
18.35%
17.43%
20.49%
18.65%

327 Respondents

Several times a semester/quarter (4 or more times)

A few times a semester/quarter (2 - 3 times)
Once a semester/quarter
Once a year

Less than once a year

Never

Q15. In which of the following Career Services programs and services have you participated? (Check all that apply)

Count Respondent %
119 36.62%
223 68.62%
46 14.15%
76 23.38%
148 45.54%
75 23.08%
23 7.08%
105 32.31%
30 9.23%
64 19.69%
8 2.46%

Count Percent

1 12.50%

1 12.50%

1 12.50%

1 12.50%

1 12.50%

1 12.50%

1 12.50%

1 12.50%
39 12.00%

325 Respondents

956 Responses

Response %

12.45% Individual career counseling
23.33% MW Resume writing/reviewing assistance
4.81% Career skills testing and career assessments
7.95% Job search assistance
15.48% N On-campus job fairs
7.85% Internship/co-op search assistance
2.41% Graduate school information assistance
10.98% Practice interview sessions
3.14% Career or employment workshops
6.69% Career Services online resume and job listing delivery system
0.84% Other (please specify)

Career panel

Career services employee spoke to our class about resumes and cover letters
Frog jobs

| had an interview at the Career Center in Jarvis

Internship Interview

Mandatory resume review for class

On campus interviews

Scholarships for my internship abroad

4.08% None of the above



Q16. Which of the following experiences have you had since enrolling at this college/university? (Check all that apply)

Count
53
115
235

6

39

9
327
457

Respondent %
16.21%
35.17%
71.87%

1.83%
11.93%

2.75%
Respondents

Responses

Response %

11.60% H Full-time employment in my field of interest
25.16% Part-time employment in my field of interest
51.42% R Internship in my field of interest
1.31% Co-op in my field of interest
853% W I have not had any of the above experiences in my field of
interest.
1.97% None of the above

Q17. What is one valuable thing that you learned through your internship or co-op experience?

Count

206

Percent

100.00% NG

Count Percent
1 0.49%
1 0.49%
1 0.49%
1 0.49%
1 0.49%
1 0.49%
1 0.49%
1 0.49%
1 0.49%
1 0.49%
1 0.49%
1 0.49%
1 0.49%
1 0.49%
1 0.49%
1 0.49%
2 0.97%
1 0.49%
1 0.49%
1 0.49%
1 0.49%
1 0.49%
1 0.49%
1 0.49%
1 0.49%
1 0.49%
1 0.49%

12 hour shifts

A glimpse into the day to day life of my career of choice.

A good sense of the work enviroment and demands of Emergency Medicine doctors
Acquired skills that | have not had before starting my internship and a new perspective
Any experience outside of the classroom is valuable. Work is very different than school and
it's important to have internship experience to know what the field you are going into looks
like day-to-day.

Application of social work skills with actual clients

Ask questions or for more work when you have none

Attention to detail.

Be open to any type of work experience and make lasting connections.

Be respectful

Being able to learn is more important than already knowing everything

being able to serve people is awesome

Building relationships with everyone is very important.

choose the job you love the most, rather than choosing the one that is better paid. working
with what you love will show your passion for it, and this will get you better job offers.

Classroom management is not the easiest, but it takes practice and time
Comfort in my field of interest

communication

Communication and teamwork

Complications of how government runs.

Connections are valuable

Corporate finance is awful and | love real estate

critical thinking, problem solving, meeting a deadline, working with a group
CRM database usage

data analytics

Dealing with all Kinds of people

Do unto others as other would do unto you.

During my first internship, | learned exactly what kind of company culture | do NOT want to
work for as well as skills that helped me land my next internship. | then had the freedom and



0.49%
0.49%
0.49%

0.49%

0.49%
0.49%

0.49%
0.49%
0.49%
0.49%
0.49%
0.49%
0.49%
0.49%
0.49%
0.49%
0.49%
0.49%
0.49%
0.49%
0.49%
0.49%
0.49%
0.49%
0.49%
0.49%
0.49%
0.49%
0.49%
0.49%

0.49%

0.49%

0.49%
0.49%
0.49%
0.49%
0.49%
0.49%

opportunity to learn a myriad of skills that has now built my portfolio as a writer/digital
marketer/sales director. | have now defined my own position at an international company
and taken on my own clients on the side.

Etiquette

Excel

Excel skills, communication skills, understanding how to apply learned concepts in the work
place

Excel, real-world/real client interaction, how to create press clippings, manage social media
platforms on sendible

Experience and resume boost.

Experience really is the best way to learn. | have learned more practical and useful skills in
the field and working with my target population than can be illustrated in a classroom.

Good communication abilities will be valuable in any field of work

Hands on experience in the hospital

Hard work

Hard work and work place skills get you far in a career.

Hard work pays off

Have data to back up what I'm saying

haven't started it yet..

Having a job is far more different from being in school than grown-ups make it out to be
How managers interact with various employees.

How to apply academic knowledge to my career

How to be a more effective leader

How to be adaptable

How to be confident in my role

How to communicate effectively despite language barriers.

How to communicate with people of diverse backgrounds

How to correctly build resumes and cover letters. Interview skills

How to effectively present research and experimental results to faculty members.
How to integrate into a professional work environment.

How to interact in a business setting and how to approach clients in a professional way.
How to market myself for future experiences.

How to network and facilitate long-term professional relationships

How to operate in a business environment.

How to take initiative on projects without asking for clarification on detail.

How to take lots of data and condense and summarize in a way that is easy for anyone in
the organization to understand

How to think in terms of the future and identify shifts in risk. In real estate it is important to
be forward thinking and focus on the future opposed to focusin on the present.

How to work independently with minimal supervision while balancing numerous other
responsibilities.

How to work long hours and keep motivated

How to work with a diverse group of people

how to work within a large corporation

How to work within an employer-employee relationship
| do not want a position at my current internship

| experienced the daily operations of an emergency department while learning how to
conduct patient interviews and assessments.



0.49%
0.49%

0.49%

0.49%
0.49%
0.49%

0.49%
0.49%
0.49%
0.49%

0.49%
0.49%
0.49%

0.49%
0.49%

0.49%
0.49%
0.49%

0.49%
0.49%
0.49%

0.49%
0.49%

0.49%
0.49%

0.49%

0.49%

0.49%

0.49%
0.49%

0.49%
0.49%

0.49%

0.49%

| got lab experience to learn more about researching.

| got more experience in the hospital which allowed me to apply skills | learned at tcu in the
field

| got my job this way because | proved myself worthy...my major did not teach me the skills
necessary for this job...I learned them outside the class through self-teaching, parents with
MBA's who taught me how to act professionally, and various other important life skills | did
not obtain at TCU.

| have learned how to develop into a professional business man

| have learned | do not want to work long-term in the oil and gas industry.

| learned a great deal about supervision styles and also better directed myself toward the
kind of job I'd like to have post graduation.

I learned a lot about my major, and what specifically | wanted to do after | graduate.
| learned a lot about nursing and what it takes to be a nurse
I learned a lot more about myself and how | work.

| learned a ton of valuable information and learned how to work with the system. | also
learned what grade level | wanted to teach.

i learned about the importance of company culture
| learned about timeliness and how to actively seek help for what | need.

| learned how important just being in a work environment can be in helping you to
understand your field

I learned how to apply for jobs and actively seek employment.

| learned how to apply the principles and lessons from the classroom into what was required
for the internship.

I learned how to carry myself in a professional setting.
| learned how to file Pleadings with the Court system

I learned how to handle disputes between coworkers and how to make activated carbon
from bamboo.

I learned how to practically apply the computer science concepts | was learning in school.
| learned more about my field of interest, and how to prepare and look for an interview

| learned more hard skills, but also how to standout in class, an interview and within a
position. | also learned how to communicate positivity even in a less than desired situation.

| learned much more about the logistics of work life; attire, email etiquette, punctuality, etc.

| learned real life applications of my field that | didn't learn in school. | learned a lot more
about the business

| learned that | enjoy working for an organization that has a cause | am passionate about.

| learned that | had a strong desire to work with people and that humanitarian work is the
avenue in which | desire to pursue.

| learned that | haven't been adequately prepared by the university to enter my field of
interest. | learned more in my first three months of an internship than | did in four years
worth of classes.

| learned that | want to be within the wholesale field in Fashion in NYC

| learned that | want to work for a private company.

| learned that law school is the right choice for me

| learned that the field (child life) was definitely what | wanted to pursue after college, and
this served as the stepping stone to prepare me for the next step.

I learned that the institution was a place | wanted to work after graduation

| learned that with a big organization like Lockheed, getting to know and create a working
relationship with colleagues and superiors is difficult.

I learned the importance of asking questions, whether its because you don't understand
something or if you want to be involved in something in order to gain further experience.

| learned the importance of auditing as a whole, how to work on teams of different people,
and how to dive into work that is challenging
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| learned the order of the design process and what each phase entails.

| learned through observation what doctor-patient interactions look like, and what works and
what doesn’t.

| learned to be flexible and open to what the job may bring as far as tasks!

| learned what | liked about my industry (marketing and advertising). It helped me to choose
a direction and aided me in getting a better job.

| learned what | wanted to specialize in and focus on in grad school
| learned what my field expects from graduating students.

| learned what part of the financial industry | wanted to work in.

| planned patient care and practiced hands on skills

| ruled out one of the things | thought | wanted to do.

| solidified that | want to work as an actuary when | graduate and | accepted a full-time offer
with the company | interned for.

| want to be a PICU nurse
| was able to improve my interviewing skills by interviewing candidates for open positions.

| was able to learn what | did and didn't like so | know in the future what type of job | would
like to have.

| was able to take away from my experience that | needed additional education to pursue
exactly what | wanted to do. | am now planning on attending law school.

| was affirmed that | am passionate and gifted in the area of ministry, but that | can do that in
any capacity.

I'm biology premed so | got a lot of hospital experience and learned a lot about the
healthcare field, as well as medical terminology, etc.

I've learned how to apply my skills and adapt them to different industries.
I've mostly discovered which positions | enjoy most, and least, within my field of interest.

In my student teaching | learned that it's important to track my growth as a professional in
the education field.

Industry experience
It broadened the spectrum of what | was interested in pursuing after college.

It helped me to realize that | have an interest in public health, and it is part of the reason why
| am now pursuing a Masters in Public Health in addition to my MD.

It is the best way to find out what you like/don't like
It never hurts to ask! The worst that can say is "no."
It's better to start working as if you already have the job rather than working to get the job.

It's gives me real world experience and helps me figure out how | will be applying what |
learn in school to the work force

It's not about what you know, it's who you know

know how to social

Learning skills | wanted to both pursue and not pursue.

Lifestyle reporting

Marketing and communications skills

My internship earned me the opportunity of a full time role. | learned that it isn't how 'smart'
you are, but rather how well you communicate with people and how much effort you put into
assigned tasks.

My internships have taught me the skills to become a competitive candidate for my field.
N/a

Networking and skills to be applied in later jobs in my field.

Networking doesn't simply happen when you get an internship, you have to actively network
in the same way you actively seek employment

Networking is critical, try to apply all that you have learned from your studies at TCU,



0.49%
0.49%
0.49%
0.49%
0.49%
0.49%

0.49%
0.49%
0.49%
0.49%
0.49%
0.49%
0.49%
0.49%
0.49%
0.49%

0.49%
0.49%
0.49%
0.49%
0.49%

0.49%

0.49%
0.49%

0.49%
0.49%

0.49%
0.49%
0.49%
0.49%
0.49%

0.49%

interviewing becomes less intimidating with practice, and the more experience you gain
helps you become more confident in your ability to get a job.

Networking is important

Networking is important

Never do pro se

New synthetic techniques

no coop experience

One of my internships was with a start-up company (E-Mist Innovations). | learned to be
flexible and "go with the flow" when things don't go quite expected. You should be willing to
help others out in the company if they are struggling or feeling overwhelmed.
Organization and professionalism

Patience

Pediatric physical therapy may be my future specialization

Practical skills vs theoretical skills

Practice, Practice, Practice

Professional communication and teamwork

Professional development, finance knowledge

Public Relations

Punctuality and commitment is very important.

Pursuing passion and taking initiative pay off in endless amounts of success and happiness
within the field of work.

Qualitative and quantitative skills in the finance industry.
Real world application and hands on opportunity

Real world experience

Real world experiences.

TCU taught me all of the information | needed to know about education and the internship
helped me apply that information to be the best teacher | could be.

That being an intern is hard work. It's not glamorous. | feel like | am way more capable of
doing things then they think | am or let me do. | have also figured out what | do/don't want to
do in aspects of careers

That corporate is what area of communications | would like a career in.

That finding the right job listing and title will be difficult. | want to pursue a field that has just
taken ground recently.

That | actually sincerely enjoyed working in my field.

That | am thankful to have had the opportunity to work with the population that | did. In
addition, that | was able to meet requirements, be accountable, teachable and look at all
perspectives. | am thankful to TCU as an institution, scholarship and financial aid office, Add
Ran dept., Dr. Linda Moore and others who consistently modeled how to be an ethical
professional, provide constructive feedback, direction, and their unwavering belief in not only
my success but all students. Sadly that was not the case last semester with the new Social
Work Dept. Lastly, | am thankful for Dr. Linda Moore's help in ensuring | was afforded the
opportunity to continue on and graduate this May as planned and to be in receipt of ethically
professional professors again, although in a different department. | will never have the
words to fully convey the gratitude and belief | have in TCU as an institution as well as the
professors, staff, etc. who have exemplified and reinforced my belief no matter what.

That | do not want to stay in the DFW area.

That i don't want to do what i interned with

That | don't want to work in Corporate America.

That internships can be used to figure out what you dont want to do with your career.

That it's important to be resourceful because companies need sustainable people that can
take initiative.

That nobody is perfect at their job and that it is okay to ask for help when you are confused
or struggling.
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that on the job experience can teach you way more than what you will learn in the classroom

The ability to gain connections as well as basic understanding of the functioning of the area |

The biggest lesson | learned was how important it is to learn to work with management that

The most important thing that | have learned would have to be overall professionalism and

The specific areas of nutrition that | enjoy vs areas that | now know | do not want to pursue

There are too many to list. Most valuable is the ability to see what you are learning in class
and how it applies to real life. The exposure to real business operations is critical to being a

What it's like to operate in a professional workplace as well as the value of speaking up and

1 0.49%
will be going into.
1 0.49% The amount of work that is necessary for me to be successful in my field of choice
1 0.49%
you don't inherently get along with.
1 0.49% The human side of issues like trafficking and homeless and immigration.
1 0.49% The importance of communication and being able to work with a team.
1 0.49% The importance of corporate culture when selecting a full time job
1 0.49% The importance of hard work and being assertive
1 0.49% the importance of prioritizing
1 0.49% The importance of Punctuality and showing up early and staying late.
1 0.49% The importance of time management.
1 0.49%
how to conduct myself in the workplace.
1 0.49% The population of people | hope to work with. New technologies in the field.
1 0.49%
1 0.49% The speed at which real world agency life goes at
1 0.49% The technical skills and professionalism required for a career in the banking industry.
1 0.49%
good professional later.
1 0.49% time management
2 0.97% Time management
1 0.49% Time management and hands-on experience
1 0.49% Value of being personable and getting to know people
1 0.49% Verbal communication skills with employers and employees from other companies
1 0.49% We need to be the ones to give children a voice.
1 0.49% What a normal day-to-day life would be for me working in this field.
1 0.49% What DC expects of you
1 0.49% What field of physical therapy | want to go into
1 0.49% What | wanted from a company
1 0.49% What it would be like to work for a non-profit
1 0.49%
being overly prepared.
1 0.49% What it's like to work in a real office
1 0.49% What my chosen career field looks like.
1 0.49% What my life would look like in that roll in the future.
1 0.49% What part of my industry | am interested in.
1 0.49% what people care about it in the field. softwares
1 0.49% work hard
1 0.49% Workplace skills

206  Respondents

Q18. Why have you not used any Career Services-related resources? (Check all that apply)
Count Respondent % Response %

7 18.42% 10.61% | already have a job
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Count

1

18.42%
23.68%
23.68%
13.16%
18.42%
13.16%
31.58%

2.63%
10.53%

Percent

25.00%

25.00%
25.00%

25.00%

38 Respondents

66 Responses

10.61%
13.64%
13.64%
7.58%
10.61%
7.58%
18.18%
1.52%
6.06%

| was not aware of the services
1 | do not think that Career Services can help me
1 I rely on other sources of information
No need to yet (I am not ready to utilize their services)
Not helpful for my major
Not interested
| Too busy
One of my friends had a bad experience with Career Services

Other (please specify)

| am working a fulltime job along with attending class. | definitely plan to use Career
Services as a resource.

| used my advisor and mentor to help with any questions | have.

very limited knowledge on other sources of becoming a commisioned officer in the United
States Military. ROTC does not service all branches of the military such as Navy and
Marines. ROTC is for Army. NROTC is for Navy/Marines.

Very little help in terms of my major and graduate school plans

Q19. Why have you not completed an internship during your time at this college/university? (Check all that apply)

Count
23

24

29

5

6

14
19
13
23

Respondent %

Count

25.56%
26.67%
32.22%
5.56%
6.67%

15.56%
21.11%
14.44%
25.56%
Percent
4.35%
4.35%

4.35%
4.35%

4.35%
4.35%
4.35%
4.35%
4.35%
4.35%
4.35%
4.35%

Response %
14.74%
15.38%
18.59%

3.21%
3.85%

8.97%
12.18%
8.33%
14.74%

] Already had experience/job in my field

Could not afford to take an unpaid internship/co-op instead of a paid job

Not enough time for an internship/co-op

Not interested

Did not know that getting an internships/co-op experience would be
important

Did not know where to go to look for an internship/co-op opportunity
Could not find an internship/co-op experience in my field
Applied, but did not get offered any internships or co-ops

] Other (please specify)

Cannot get internship since | am not licensed SLP yet

Changed my major before my senior year, did not have enough time or direction to apply for
an internship

Did not know how to find out-of-state internships

Got a part time job in my field instead of internship so | could continue when school started
(I work as a PCT)

Had a paid job

had internships outside my major

Had to wait until last semester

| did an internship, but not in my field

| did have an internship last summer

| got advice to wait until graduate school

| had to wait until second semester senior year

I will be



1 4.35% | work as an undergraduate research assistant; this is the closest | can get to a "internship"

for my field of interest since | intend to go into research and get my PhD

1 4.35% Instead of an internship, | sought a part time job in my field of interest.
1 4.35% Internship as a part of my degree plan

1 4.35% Internships don't necessarily apply to my major

1 4.35% Intership is not a requiremnts to Go to Navy Officer Candidate School
1 4.35% on a sports team

1 4.35% Served in Frog Camp instead of in my chosen field.

1 4.35% There are no internships or co-ops aviable for OT

1 4.35% There are none

1 4.35% Was a Program Director for NSLC, a job that isn't directly in my field

1 4.35% Will do.

90 Respondents

156  Responses

Q20. How frequently have you utilized the following services or programs while enrolled at this college/university, and how helpful was the service or
program for your career and professional development? - Individual career counseling

Count Percent
K} 2.61% Once a week or more
13 11.30% M Once a month
44 38.26% I Once a semester/quarter
24 20.87% 1 Once a year
28 24.35% 1l Less than once a year
K} 2.61% Never
115 Respondents

Q21. How frequently have you utilized the following services or programs while enrolled at this college/university, and how helpful was the service or
program for your career and professional development? - Resume writing/reviewing assistance

Count Percent

0 0.00% Once a week or more
6 2.91% Once a month

73 35.44% R Once a semester/quarter

60 29.13% Once a year

64 31.07% Less than once a year
K} 1.46% Never

206 Respondents

Q22. How frequently have you utilized the following services or programs while enrolled at this college/university, and how helpful was the service or
program for your career and professional development? - Career skills testing and career assessments

Count Percent
0 0.00% Once a week or more
0] 0.00% Once a month
K} 6.82% N Once a semester/quarter
15 34.09% N Once a year
24 54.55% N Less than once a year
2 455% |1 Never
44  Respondents



Q23. How frequently have you utilized the following services or programs while enrolled at this college/university, and how helpful was the service or
program for your career and professional development? - Job search assistance

Count
4

18

20

12

12

6

72

Percent

5.56%
25.00%
27.78%
16.67%
16.67%

8.33%

Respondents

Once a week or more
Once a month

Once a semester/quarter
Once a year

Less than once a year

Never

Q24. How frequently have you utilized the following services or programs while enrolled at this college/university, and how helpful was the service or
program for your career and professional development? - On-campus job fairs

Count
0]

1

64

41

28

1

135

Percent
0.00%
0.74%

47.41%

30.37%

20.74%
0.74%

Respondents

Once a week or more
Once a month

Once a semester/quarter
Once a year

Less than once a year

Never

Q25. How frequently have you utilized the following services or programs while enrolled at this college/university, and how helpful was the service or
program for your career and professional development? - Internship/co-op search assistance

Count
2

11

21

17

16

3

70

Percent

2.86%
15.71%
30.00%
24.29%
22.86%

4.29%

Respondents

Once a week or more
Once a month

Once a semester/quarter
Once a year

Less than once a year

Never

Q26. How frequently have you utilized the following services or programs while enrolled at this college/university, and how helpful was the service or
program for your career and professional development? - Graduate school information assistance

Count
0]
1

A~ © NN

23

Percent
0.00%
4.35%
8.70%

30.43%

39.13%

17.39%

Respondents

Once a week or more
Once a month

Once a semester/quarter
Once a year

Less than once a year

Never



Q27. How frequently have you utilized the following services or programs while enrolled at this college/university, and how helpful was the service or
program for your career and professional development? - Practice interview sessions

Count Percent
2 2.02% Once a week or more
5 6.06% N Once a month
20 20.20% A Once a semester/quarter
32 32.32% I Once a year
38 38.38% IR Less than once a year
1 1.01% Never

99 Respondents

Q28. How frequently have you utilized the following services or programs while enrolled at this college/university, and how helpful was the service or
program for your career and professional development? - Career or employment workshops

Count Percent
0 0.00% Once a week or more
2 741% N Once a month
10 37.04% I Once a semester/quarter
4 14.81% W Once a year
11 40.74% R Less than once a year
0 0.00% Never

27 Respondents

Q29. How frequently have you utilized the following services or programs while enrolled at this college/university, and how helpful was the service or
program for your career and professional development? - Career Services online resume and job listing delivery system

8 13.33% W Once a week or more

15 25.00% N Once a month

14 23.33% Il Once a semester/quarter
9 15.00% M Once a year

1" 18.33% I Less than once a year
K] 5.00% N Never

60 Respondents

Q30. How frequently have you utilized the following services or programs while enrolled at this college/university, and how helpful was the service or
program for your career and professional development? - Individual career counseling

Count Percent
53 50.00% N Very helpful
36 33.96% N Somewhat helpful
8 7.55% 1 Not very helpful
5 472% B Not at all helpful
4 3.77% 1 NA/Not applicable

106 Respondents



Q31. How frequently have you utilized the following services or programs while enrolled at this college/university, and how helpful was the service or
program for your career and professional development? - Resume writing/reviewing assistance

Count
122
64

8

1

3

198

Percent
61.62%
32.32%
4.04%
0.51%
1.52%

Respondents

Very helpful
Somewhat helpful
Not very helpful
Not at all helpful
NA/Not applicable

Q32. How frequently have you utilized the following services or programs while enrolled at this college/university, and how helpful was the service or
program for your career and professional development? - Career skills testing and career assessments

Count
12

25

K

0

3

43

Percent
27.91%
58.14%
6.98%
0.00%
6.98%

Respondents

Very helpful
Somewhat helpful
Not very helpful
Not at all helpful
NA/Not applicable

Q33. How frequently have you utilized the following services or programs while enrolled at this college/university, and how helpful was the service or
program for your career and professional development? - Job search assistance

Count
33

19

5

7

5

69

Percent
47.83%
27.54%
7.25%
10.14%
7.25%

Respondents

Very helpful
Somewhat helpful
Not very helpful
Not at all helpful
NA/Not applicable

Q34. How frequently have you utilized the following services or programs while enrolled at this college/university, and how helpful was the service or
program for your career and professional development? - On-campus job fairs

Count
44

49

25

11

3

132

Percent
33.33%
37.12%
18.94%
8.33%
2.27%

Respondents

Very helpful
Somewhat helpful
Not very helpful
Not at all helpful
NA/Not applicable



Q35. How frequently have you utilized the following services or programs while enrolled at this college/university, and how helpful was the service or
program for your career and professional development? - Internship/co-op search assistance

Count
34

20

6

3

6

69

Percent
49.28%
28.99%
8.70%
4.35%
8.70%

Respondents

Very helpful

Somewhat helpful

Not very helpful
Not at all helpful

NA/Not applicable

Q36. How frequently have you utilized the following services or programs while enrolled at this college/university, and how helpful was the service or
program for your career and professional development? - Graduate school information assistance

Count Percent
12 54.55%

3 13.64%

2 9.09%

1 4.55%

4 18.18%

22 Respondents

Very helpful

Somewhat helpful
Not very helpful
Not at all helpful
NA/Not applicable

Q37. How frequently have you utilized the following services or programs while enrolled at this college/university, and how helpful was the service or
program for your career and professional development? - Practice interview sessions

Count Percent
62 65.26%

28 29.47%

3 3.16%

1 1.05%

1 1.05%

95 Respondents

Very helpful
Somewhat helpful
Not very helpful
Not at all helpful
NA/Not applicable

Q38. How frequently have you utilized the following services or programs while enrolled at this college/university, and how helpful was the service or
program for your career and professional development? - Career or employment workshops

Count Percent
7 25.93%
16 59.26%
2 7.41%
2 741%
0 0.00%
27 Respondents

Very helpful
Somewhat helpful
Not very helpful
Not at all helpful
NA/Not applicable



Q39. How frequently have you utilized the following services or programs while enrolled at this college/university, and how helpful was the service or
program for your career and professional development? - Career Services online resume and job listing delivery system

Count Percent
22 37.29% Very helpful
25 42.37% Somewhat helpful
9 15.25% Not very helpful
0 0.00% Not at all helpful
3 508% 1 NA/Not applicable

59 Respondents

Q40. Through what other means (not listed above) have you received career information/advice/mentoring?

Count Percent

228 100.00% |

Count Percent

1 0.44% A lot of my preparation was done on my own, and | also received much counsel from my
parents.

1 0.44% A man from career services came to speak with our class, and advisors in the speech path
department

1 0.44% Academic Advisor

2 0.88% Academic advisors

1 0.44% advisors through internships

1 0.44% Alcon also provided workshops like LinkedIn assistance.

1 0.44% Alumni network but | had to make it happen instead of it being a known resource.

1 0.44% athletic resources

1 0.44% Class on How to Make Your Major Work

1 0.44% Classes developed by my program within TCU.

1 0.44% Connections and online research

1 0.44% Connections thru my family.

1 0.44% Contacting Susan Sledge directly to make sure | was on the right path (and settle my fears
about my path).

1 0.44% Contacts made outside of school.

1 0.44% counseling center and advisors

1 0.44% CSE

1 0.44% Deciding whether or not to accept the job after | got the offer

1 0.44% Discussing with a mentor in my field

1 0.44% Dr. Staples (the head of the actuarial program at TCU) has given me so much assistance
with the internship search process | went through my junior year.

1 0.44% During class

1 0.44% During my nursing lectures, guest speakers. Advisor

1 0.44% Employers, friends, networking

1 0.44% engineering professors

1 0.44% Externship

1 0.44% Externship to apply to

1 0.44% faculty/ staff, mentors, online (indeed/ linkedin) , personal network

1 0.44% Family and friends

1 0.44% family, faculty, advisors

1 0.44% Family, friends, words of mouth
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0.44%
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0.44%

0.44%
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0.44%

0.44%

0.44%

0.44%
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0.44%
0.44%
0.44%
0.44%
0.44%
0.44%
0.44%
0.44%
0.44%
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Fireside Forums

Friends at TCU

Frog Jobs and other online resources

FrogJobs

Frogjobs!

From faculty advisors and professionals in my field of interest

from family friends- psychologists in the field -from professors

From my professors

From professors in my department

Google, frog jobs, networking, teachers

Guest speakers in various classes

Health Professions Advisory Committee/ Pre-Health office

I am in the business school, so | utilize the Neeley Professional Development Center (PDC)
for Resume, Interview and Presentation practice. | am also a PDC coach/resource for other
business students, which has also helped me develop my skills. Lastly, | have received
career information/advice/mentoring through my experiences within the three internships |
have held so far, and through my interactions with my professors.

| continue to look at FrogJobs and utilize that page to look for part time job offerings.

| do a lot of research on LinkedIn and Indeed as well as reaching out to my parents and past
and/or present boss for career advice.

| get a lot of advice from the people that | work with at my part-time job.

i had an internship class that prepared us to go to interviews, how to get job offers, and how
to act in the working force.

| have received a lot of information and mentoring from my accounting professors in Neeley.
Jessica Cates also helped me find early opportunities to engage with accounting firms and
that has now led to me accepting a full-time offer at one of those public accounting firms

| have received career information/advice/mentoring from my family, friends, and online job
search websites.

| looked online.

| was professionally trained in Chicago how to review resumes in order to hire my staff for
NSLC.

| went to the Alcon Career Center in the Business School after becoming somewhat
desperate because I've applied to over a dozen jobs and haven't heard back from a single
one for an interview.

I've gone to see guest speakers who were successful in their business to hear what they
look for when hiring new people

I've received it through classes at Neeley (Foundations class helped me put together my
resume and taught me how to write cover letters)

I've received some through professors and seminars.

I've talked to professors and mentors about career advice and honestly they've been way
more helpful than the TCU Career Center.

in class

In my department's career prep courses. From my dad.

In-class information session

individual mentors

Informally talking with the career center representative that works in my office (AdLab).
internship coordinator, networking with parents' friends and career expo, parents
Internship/Upper level social work classes

Interview etiquette

Job supervisors

Just resume advice.
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0.44%
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0.44%
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0.44%
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0.44%
1.75%
0.88%
PAKY)
1.32%
0.44%
0.44%
0.44%
0.44%
0.44%
1.32%
2.19%
0.44%
0.44%
0.44%
0.44%

Just through our career center and Frog Jobs! I'm a big fan of Frog Jobs
Kathryn Bishop emails us job opportunities several times a week
LinkedIn

Linkedin, Glassdoor and recruiting firms

LinkedIn, incubators, social connections, etc.

Meeting with professors.

Mentors

Most of the career information that | have found has been outside of the career development
center.

My academic adviser and professors

My academic advisor and my research mentor.

My advisor

My boss at my part time job.

My engineering professors.

My family mainly.

my father

My father who is a CPO

My parents

My parents and the faculty in my major have been extremely helpful since my major is not
well-known. We had a career person from the writing center come talk to us about graduate
school essays and was just not helpful at all because he and many others don't know what it
takes to get into an MA in speech language pathology and neither do other people on
campus besides the faculty in the communication sciences and disorders field.

My parents, Jessica Cates

My professors

My professors have hosted Career Service speakers as well as company guest speakers
My program (nursing).

my teachers

My teachers

My teachers and other older girls in my major.

My teachers in BIS.

n/a

N/a

N/A

NA

Neeley alcon career center. Help from professors and their networks. TIP Board for Finance
Networking events

Networking on my own has been much more helpful than through the career center.
Networking with alumni through the Neeley Leadership Program

No

none

None

None other than the ones above

None.

Not available

Nothing



0.44% Nothing TCU related.

044% [ ] Olderstudents

044% [ ] Oncampus mentors and family connections.
044% [ ] One-on-one appointments with career advisor
044% [ Online

044% [ ] online forums, observations

0.44% | Online or family

0.44% | Online research
0.44% | Online websites and word of mouth

0.44% | Other nurses and my sister who's a nurse.

0.44% | Other organizations

0.44% | Other professionals who have been in practice for 20 years or more as well as meeting and
speaking with other professionals that work with my field of interest.

0.44% | Parents

0.44% | Parents and google
0.44% | Parents and professionals in my field

0.44% | Peers, parents, parents' friends

0.44% | People in the field

0.44% | People that have graduated, parents, family friends etc.

0.44% | Performance reviews through my company, talking to professors, online research

0.44% | personal contacts

0.44% | Political Science Department

0.44% | Presentations through campus organizations about how to better apply a degree in my field
0.44% | Professional Program in Accounting

0.44% | Professor meetings

0.44% | Professors
0.44% | Professors and faculty
0.44% | Professors and graduate students

0.44% | Professors in the field.
0.44% | Professors, grad students

0.44% | Professors, individual research, online forums, graduate school websites

0.44% | Professors, older friends.

0.44% | Professors, supervisors, older friends in my major

0.44% | Professors.

0.44% [ Professors/advisors in my department and professionals in the field.

0.44% | Reading online articles and from family friends

0.44% | Reddit Computer Science Career Questions (reddit.com/r/cscareerquestions) Quora

(quora.com) Friends at other schools Cracking the Coding Interview by Gayle McDonwell
Mentor at Google

0.44% | Referrals from past employers

0.44% | Relatives

0.44% I:I Researxh
0.44% | Searching on my Own online

0.44% | searching out well known companies in my field and looking into direct employment from
them.

0.44% | Senior internship course



0.44% [ ] Senior seminar/professional development classes

0.44% [—""""""] Social Work Professional Communication class

044% [""""] Someone came to one of my classes and helped with our resumes.
0.44% [ ] Talking with professors | trust

0.44% [ ] Teachers

0.44% [ | Teachers and Personal Finance class

044% [ | Teachers/ Adviser

0.44% [ 1 The residence hall. Also the leadership center.

0.44% [ ] The TCU pre-health institute has advisors to help prepare students to apply to medical
school.

0.44% [ 1 The TIP Board program through Neeley
0.44% [ | Though my professors in my department

0.44% [ ] Through AED, my parents/ family friends, and the TCU biology professors through advising
appointments, etc.

0.44% [ | Through an HR director at another company (who has helped me write my CV and apply for
positions abroad)

0.44% [ | Through class

0.44% [ | Through close family members, colleagues, and old bosses.

044% [ | through colleagues

0.44% [ | Through Faculty and TCU alumni connections.

044% [ | Through family members

044% [ | Through family, friends, and personal mentors. As well as through previous employers.
0.44% [ | Through friends and mentors | meet in my internships.

044% [ | Through friends of friends

0.44% [ | Through hall Directors/Supervisors in HRL.

044% [ | Through helping me get my resume finished

0.44% [ | Through mentors | have met through my internship, as well as family friends who are
successful in my chosen career path.

044% [ | Through my a academic advisor

0.44% [ ] Through my advisor in my specific major

044% [ | Through my advisory in the Kinesiology Departmebt, Dr. Esposito.
0.44% [ ] Through my College of Education courses.

0.44% [ ] Through my current internship

044% [ | Through my faculty in The nursing school!! They are always willing to help and the career
fair they put on for nursing majors.

0.44% [ ] Through my family members who have committed their whole lives to serving our country.
0.44% [ | Through my nutrition department

0.44% [ | Through my parents
0.44% [ ] Through my parents, mentors, significant other, and personal research/inquiry

0.44% [ ] Through my parents, parents of friends, research on my own, professors.
0.44% [ ] Through my professors and my degree program

0.44% [ ] Through my program and other peers and professors.

0.44% [ ] Through my siblings and parents, and also from my internship mentors.
0.44% [ ] Through Neeley professors and advisors.

0.44% [ ] Through past employers.
0.44% [ ] Through personal mentors and my network of connections



228 Respondents

1
1

0.44%
0.44%
0.44%
0.44%
0.44%
0.44%
0.44%
0.44%
0.44%

0.44%
0.44%
0.44%
0.44%
0.44%
0.44%
0.44%
0.44%

0.44%
0.44%
0.44%

Through professors

Through professors and advisors in different departments.

Through professors and previous employers

Through ROTC

Through speakers at school or in classes

Through the College of Communication's career counselor's emails.

Through the College of Communications

Through the head of the interior design department and my professors.

Through the pre health professions institute - they provide a lot of resources to help us in
our application to health professions schools (advising, mock interviews, personal statement
assistance, etc.)

Through the RA selection process

TIP Board

Took the Make My Major Work course offered through the AddRan College

Via professional colleagues and personal friends with experience in career information.
We have a career prep class built into our major

Word of mouth and friends that went through the same or similar internships

Word of mouth from friends and my sorority

Working professionally and in community theatre in the DFW area (Musical Theatre major),
from professors in Theatre TCU, from previous employers

Working with professors in my major
Yes, from my hall director.

Yes. From: parents, current advisors, bosses at jobs

Q41. How frequently have you received career information/advice/mentoring from the following source(s), and how helpful was the source(s) for your
career and professional development? - Academic advisor

Count
10

34
138
43

30

47

Percent
3.31%
11.26%
45.70%
14.24%
9.93%
15.56%

302 Respondents

Once a week or more
Once a month

Once a semester/quarter
Once a year

Less than once a year

Never

Q42. How frequently have you received career information/advice/mentoring from the following source(s), and how helpful was the source(s) for your
career and professional development? - Alumni from my college/university

Count
7

39

39

44

37
132
298

Percent
2.35%
13.09%
13.09%
14.77%
12.42%
44.30%

Respondents

Once a week or more
Once a month

Once a semester/quarter
Once a year

Less than once a year

Never



Q43. How frequently have you received career information/advice/mentoring from the following source(s), and how helpful was the source(s) for your
career and professional development? - Career Services staff at my college/university

Count Percent
10 3.33% Once a week or more
33 11.00% MW Once a month
74 24.67% N Once a semester/quarter
56 18.67% 1 Once a year
64 21.33% 1l Less than once a year
63 21.00% I Never

300 Respondents

Q44. How frequently have you received career information/advice/mentoring from the following source(s), and how helpful was the source(s) for your
career and professional development? - Faculty members

Count Percent
39 12.75% W Once a week or more
81 26.47% N Once a month
95 31.05% N Once a semester/quarter
36 11.76% H Once a year
26 850% N Less than once a year
29 9.48% W Never

306 Respondents

Q45. How frequently have you received career information/advice/mentoring from the following source(s), and how helpful was the source(s) for your
career and professional development? - Friends/peers

Count
90
118
45

14

11

23
301

Q46. How frequently have you received career information/advice/mentoring from the following source(s), and how helpful was the source(s) for your

Percent
29.90%
39.20%
14.95%
4.65%
3.65%
7.64%

Respondents

Once a week or more

Once a month

Once a semester/quarter

Once a year

Less than once a year

Never

career and professional development? - Parents/other family members

Count
122
105

31
11
6
25
300

Percent
40.67%
35.00%
10.33%
3.67%
2.00%
8.33%

Respondents

Once a week or more

Once a month

Once a semester/quarter

Once a year

Less than once a year

Never



Q47. How frequently have you received career information/advice/mentoring from the following source(s), and how helpful was the source(s) for your
career and professional development? - Professional in the field in which | am interested

Count Percent
45 14.95% W Once a week or more
92 30.56% N Once a month
70 23.26% HH Once a semester/quarter
39 12.96% W Once a year
22 731% N Less than once a year
33 10.96% H Never

301 Respondents

Q48. How frequently have you received career information/advice/mentoring from the following source(s), and how helpful was the source(s) for your
career and professional development? - Online social networking sites

Count Percent
46 15.59% W Once a week or more
67 2271% A Once a month
36 1220% W Once a semester/quarter
28 9.49% N Once a year
25 847% N Less than once a year
93 31.53% Never

295 Respondents

Q49. How frequently have you received career information/advice/mentoring from the following source(s), and how helpful was the source(s) for your
career and professional development? - Academic advisor

Count Percent
108 36.49% N Very helpful
92 31.08% Somewhat helpful
35 11.82% I Not very helpful
27 9.12% N Not at all helpful
34 11.49% H NA/Not applicable

296 Respondents

Q50. How frequently have you received career information/advice/mentoring from the following source(s), and how helpful was the source(s) for your
career and professional development? - Alumni from my college/university

Count Percent
68 23.13% Il Very helpful
76 25.85% IR Somewhat helpful
23 7.82% 0 Not very helpful
6 PRV Not at all helpful
121 41.16% R NA/Not applicable

294  Respondents



Q51. How frequently have you received career information/advice/mentoring from the following source(s), and how helpful was the source(s) for your
career and professional development? - Career Services staff at my college/university

Count Percent
108 36.86% I Very helpful
93 31.74% Somewhat helpful
30 10.24% M Not very helpful
15 512% N Not at all helpful
47 16.04% W NA/Not applicable

293 Respondents

Q52. How frequently have you received career information/advice/mentoring from the following source(s), and how helpful was the source(s) for your
career and professional development? - Faculty members

Count Percent
150 50.68% I Very helpful
104 35.14% Somewhat helpful
13 439% 1 Not very helpful
5 1.69% Not at all helpful
24 8.11% N NA/Not applicable

296 Respondents

Q53. How frequently have you received career information/advice/mentoring from the following source(s), and how helpful was the source(s) for your
career and professional development? - Friends/peers

Count Percent
78 26.80% Very helpful
149 51.20% I Somewhat helpful
37 1271% H Not very helpful
6 2.06% Not at all helpful
21 7.22% N NA/Not applicable

291 Respondents

Q54. How frequently have you received career information/advice/mentoring from the following source(s), and how helpful was the source(s) for your
career and professional development? - Parents/other family members

Count Percent
127 43.64% I Very helpful
112 38.49% Somewhat helpful
21 7.22% M Not very helpful
7 2.41% Not at all helpful
24 8.25% N NA/Not applicable

291 Respondents



Q55. How frequently have you received career information/advice/mentoring from the following source(s), and how helpful was the source(s) for your
career and professional development? - Professional in the field in which | am interested

Count
167
76

14

3

27
287

Percent
58.19%
26.48%
4.88%
1.05%
9.41%

Respondents

Very helpful
Somewhat helpful
Not very helpful
Not at all helpful
NA/Not applicable

Q56. How frequently have you received career information/advice/mentoring from the following source(s), and how helpful was the source(s) for your
career and professional development? - Online social networking sites

Count
55

88

53

13

86
295

Percent
18.64%
29.83%
17.97%

4.41%
29.15%

Respondents

Very helpful
Somewhat helpful

Not very helpful
Not at all helpful

NA/Not applicable

Q57. Please indicate your level of agreement with the following statements:As a result of the career advice/counseling/information | have received

since enrolling at my college/university . . . - | am more aware of careers that relate to my major or area of interest.
Count Percent
166 56.66% I Strongly agree
81 27.65% N Somewhat agree
27 9.22% N Neither agree nor disagree
10 3.41% Somewhat disagree
9 3.07% Strongly disagree

293 Respondents

Q58. Please indicate your level of agreement with the following statements:As a result of the career advice/counseling/information | have received

since enrolling at my college/university . . . - | feel more confident in my ability to create a resume that showcases my skills and talents.
Count Percent
171 57.97% I Strongly agree
83 28.14% Somewhat agree
25 847% 1 Neither agree nor disagree
8 2.71% Somewhat disagree
8 2.71% Strongly disagree
295 Respondents



Q59. Please indicate your level of agreement with the following statements:As a result of the career advice/counseling/information | have received

since enrolling at my college/university . . . - | feel better prepared to interview for jobs.
Count Percent
147 49.66% N Strongly agree
82 27.70% Somewhat agree
41 13.85% Neither agree nor disagree
15 507% | Somewhat disagree
11 372% 1 Strongly disagree

296 Respondents

Q60. Please indicate your level of agreement with the following statements:As a result of the career advice/counseling/information | have received

since enrolling at my college/university . . . - | am better able to articulate my life goals.
Count Percent
132 4490% Strongly agree
96 32.65% Somewhat agree
38 12.93% W Neither agree nor disagree
15 510% 1 Somewhat disagree
13 442% 1 Strongly disagree

294  Respondents

Q61. Please indicate your level of agreement with the following statements:As a result of the career advice/counseling/information | have received

since enrolling at my college/university . . . - | am better able to articulate my values, attitudes, and beliefs.
Count Percent
150 51.02% I Strongly agree
79 26.87% N Somewhat agree
39 13.27% W Neither agree nor disagree
13 4.42% 1 Somewhat disagree
13 4.42% 1 Strongly disagree

294 Respondents

Q62. Please indicate your level of agreement with the following statements:As a result of the career advice/counseling/information | have received

since enrolling at my college/university . . . - | am more likely to seek career advice/counseling/information on campus, if needed, in the future.
Count Percent
126 4257% A Strongly agree
79 26.69% N Somewhat agree
47 15.88% W Neither agree nor disagree
24 8.11% N Somewhat disagree
20 6.76% N Strongly disagree

296 Respondents



Q63. Please indicate your level of agreement with the following statements:As a result of the career advice/counseling/information | have received

since enrolling at my college/university . . . - | feel confident in my ability to land a job in my chosen field upon graduation.
Count Percent
106 46.09% I Strongly agree
84 36.52% Somewhat agree
21 9.13% N Neither agree nor disagree
11 478% | Somewhat disagree
8 3.48% Strongly disagree
230 Respondents

Q64. Please indicate your level of agreement with the following statements:As a result of the career advice/counseling/information | have received

since enrolling at my college/university . . . - My critical thinking/problem solving skills have improved.
Count Percent
143 48.81% IR Strongly agree
93 31.74% R Somewhat agree
38 12.97% W Neither agree nor disagree
14 4.78% 1 Somewhat disagree
5 1.71% Strongly disagree
293 Respondents

Q65. Please indicate your level of agreement with the following statements:As a result of the career advice/counseling/information | have received

since enrolling at my college/university . . . - My understanding of diverse perspectives has changed.
Count Percent
140 47.78% IR Strongly agree
76 25.94% N Somewhat agree
49 16.72% W Neither agree nor disagree
21 717% N Somewhat disagree
7 2.39% Strongly disagree

293 Respondents

Q66. Please indicate your level of agreement with the following statements:As a result of the career advice/counseling/information | have received

since enrolling at my college/university . . . - | feel better prepared to work with individuals from diverse backgrounds.
Count Percent
154 52.38% I Strongly agree
72 2449y, N Somewhat agree
44 14.97% H Neither agree nor disagree
17 578% 1 Somewhat disagree
7 2.38% Strongly disagree
294  Respondents



Q67. Please indicate your level of agreement with the following statements:As a result of the career advice/counseling/information | have received

since enrolling at my college/university . . . - | am more likely to complete my degree at this college/university.
Count Percent
201 68.14% I Strongly agree
42 14.24% W Somewhat agree
39 13.22% W Neither agree nor disagree
6 2.03% Somewhat disagree
7 2.37% Strongly disagree

295 Respondents

Q68. Please indicate your level of agreement with the following statements:As a result of the career advice/counseling/information | have received

since enrolling at my college/university . . . - My satisfaction with my collegiate experience has improved.
Count Percent
163 55.44% I Strongly agree
82 27.89% N Somewhat agree
32 10.88% H Neither agree nor disagree
13 4.42% 1 Somewhat disagree
4 1.36% Strongly disagree

294  Respondents

Q69. Please indicate your level of agreement with the following statements:As a result of the career advice/counseling/information | have received

since enrolling at my college/university . . . - | have gained skills/abilities that | will use after college.
Count Percent
196 67.12% I Strongly agree
68 23.29% HH Somewhat agree
18 6.16% | Neither agree nor disagree
6 2.05% Somewhat disagree
4 1.37% Strongly disagree

292 Respondents

Q70. What additional on-campus services, programs, or resources would be helpful for your career and professional development?

Count

180 100.00%

Count

1

Percent

Percent

0.56%

0.56%

0.56%

0.56%

0.56%

0.56%
0.56%

A Design School that offers an elective class for students of all majors. Encouraging
engineering, business, economics, graphic design majors, etc. to come together and create
companies. Stanford does this and the develop so many entrepreneurs. TCU doesn't
encourage students of other majors to work together and start companies. This should have
been set up a long time ago. We now have a student-run venture capital fund that has
money available for students, but there is a shortage of students with good ideas and
different educational backgrounds.

A graduating senior job career fair would be AMAZING. At the last career fair | went to,
employers were only interested in internships. | NEED A PAYING JOB!

A LinkedIn page provided by a TCU center. With an issue of 'Fake News' lately, it would be
nice to trust a reputable source.

a list of contacts to companies who may be hiring, information of what would be like to work
in your field, because you never know how is it like, until you get the job and after that you
will know if you like that job or not.

A minor/emphasis in nonprofit management.

A more engaged career center and career advisor or graduate advisor.

A panel of speakers from different fields



0.56%

0.56%

0.56%

0.56%
0.56%

0.56%
0.56%
0.56%
0.56%

0.56%

0.56%
0.56%
0.56%
0.56%
0.56%
0.56%

0.56%
0.56%
0.56%

0.56%
0.56%
0.56%
0.56%

0.56%
0.56%
0.56%

0.56%
0.56%
0.56%
0.56%
0.56%
0.56%
0.56%

A political science networking class that focuses on the individuals that work in the field as
opposed and employment opportunities. Learning about century-old theories, no matter how
interesting, isn't going to help me pay my rent.

A student mentorship program for students who have had past internships to connect with
those searching for them.

Access to an alumni network and a creative resume writing class. | have gotten my resume
back from employers and alumni saying to change formatting and make more personalized.
| first didn't feel comfortable because | thought | needed to keep it the Neeley way.

Access to more conferences and research symposiums on or near campus

Actually having people from my field of interest come to campus. Actual naval intelligence
officers who do Human intel and have actual Navy seals both enlisted and officer. Having
recruiters come is not the same, there sales people with different rates and designators.
Advertisement of it.

Advisors in my department who actually get to know their students and offer assistance

All freshman taking the strengths test and see potential fields of interest

As a Neeley PDC Coach for business students, | am able to further develop my mentoring,
interviewing, presentation and editing skills. | used to also be a writing coach for the
business school, but due to the lack of funding we had to cut the program. It is my hope that
the PDC will be able to gain more support, especially economic support in order to further
the development of students and the prestige of TCU. | have accredited my success in job
searches and my own personal development mostly to the PDC coaching | have received.

Being a Theatre major, the career services department does not really understand our field
of work and is more likely to not help out.

Better career center.

Bigger role for freshman year- freshman summer internships

can't think of certain ones right now..

Cannot think of any at the moment.

Career concealing during freshman year

Career preparation related to Tech interviews. Tech interviews at top companies in the US
are completely different than other types of interviews, and are mostly technical. These
companies expect people to spend a lot of time preparing, but currently the only way for
TCU students to prepare is to do a ton of online research on their own. Most students don't
understand they need to do this and don't prepare properly.

career/ focused alumni events

Connections that the school has with people in the field.

connections with companies that offer more on campus interviews which helps filter through
the online resume submission process.

Easier access to finding jobs in different states
Emails from the career center about my specific major.
Excel work that pertains to different industries.

For me, Dr. Staples was so phenomenal that | did not need any other help besides the work
she put into setting the actuarial program up at TCU.

free LSAT classes
GMAT or LSAT prep course offered to undergraduates

Having employers from different companies come in and talk about what they want to see in
a candidate. Also what are the do's and dont's they see during interviews.

Having professionals in the field come talk or be available

Having speakers speak about their profession

Help with prerequisites for graduate school for various departments or fields
helping people get more interviews

How to Make Business Cards

| am unsure.

| believe that TCU has all the proper resources, they just need to be advertised to students
more. It would also helpful if our advisers were ore informed about career services



0.56%
0.56%

0.56%

0.56%

0.56%

0.56%

0.56%
0.56%

0.56%
0.56%

0.56%

0.56%

0.56%
0.56%
0.56%
0.56%

0.56%
0.56%

0.56%
0.56%
0.56%

0.56%
0.56%

0.56%
0.56%
0.56%
0.56%
0.56%
0.56%
0.56%
0.56%
0.56%

resources.
| can't think of any.

| can't think of anything | would add, especially in the career services center. However,
within my major | feel as though | wasn't aware of all the things | could do with my degree
until senior year. This is something that should have been reviewed within the first two years
so that | could set goals from early on.

| didn't utilize these services, because just with my academic advisers, they have not been
helpful so | avoided on-campus services.

| just don't feel like the colleges on campus (other than Neely) adequately prepare us for life
after graduation. The business school is kind of snooty about internships and definitely
receive way more help from Career Services than any other college. TCU should spread the
resources.

| reached out to two professors (one being the head of the department) in my major about
and job opportunities and never even got a response. Professors should be more willing to
help students find jobs or at least give career advice.

| really like the Harris College rep. but i think she would benefit with an assistant or another
one of her

I think TCU has provided me with almost any resource | could ask for.

| think we have plenty of resources, it is just up to which students choose to utilize them or
not.

| would like to meet with people in my specific field.

I'm a psychology major interested in getting my PhD. | think the required course "Senior
Seminar in Psychology" was helpful, but | really think it would be much more efficient as
some sort of on-campus service or program. That way it could cater to the individual
interests of students.

Instead of newsletters with all the info maybe coming up to get it to students in a better way
because | don't want to read a newsletter most times

It would have been nice if the career fairs had companies that were in my field -
environmental science (consulting firms, local government, etc)

Job Fairs with a better focus on my career path

Jobs offered outside the state of Texas

Kinese department helps me a lot

Large events that host people and panels involving my area of study. There are few and
small events every now and again that are even remotely related to my field currently, so
bolstering those numbers and diversity of event would help immensely.

leadership center

Major-specific accountability timetables for job/internship searching, and more direct
involvement with career development-oriented classes

Making the Alcon Career Center available to all students, not just business school students.
Mandatory one on ones with the job center

Mandatory resume builder/job interview sessions in the journalism department. In broadcast
journalism, there should be a class solely based on making our resume reel

Maybe having young people from our field come and give advice for job searching

Maybe more on-campus meetings with individuals in the work force. In the Bob Schieffer
School, there are not as many opportunities.

Medical speakers

Meeting with my counselor more often.

Mentor-ship matching program with established professionals.

Microsoft Office and Adobe Creative Suite classes for non-business majors

Mock interviews

Mock interviews, | just haven't been able to utilize this help yet.

More advertising or information on what programs or resources career services offers.
More companies at the job fair

More companies in my field at career fairs.



0.56%

0.56%
0.56%
0.56%

0.56%
0.56%
0.56%

0.56%
0.56%

0.56%
0.56%

0.56%
0.56%
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0.56%

0.56%
0.56%
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0.56%
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0.56%

0.56%
0.56%
0.56%
0.56%
0.56%
0.56%
3.89%
1.67%
7.22%
0.56%
0.56%
2.78%
0.56%
0.56%

more co-op opportunities (i.e. work an internship and get class credit) because tying
class-concepts to real world and tying real-world concepts to the classroom is best way to
learn

more counselors

More early on awareness of the supply chain center.

More education on possible career paths for different majors - a less narrow perspective of
careers that are out there.

More experts from a larger variety of fields

More financial and life immediately after college workshops.

More fine arts related staff and events. It's nice that people at Career Services want to help,
but they have no experience with our needs/goals. They usually just give advice that either
doesn't apply, or we've already been given by our mentors, tried and exhausted.

More focus on real estate

More focused and in depth university and career advise for transfer students. Much of what
we have is dedicated to traditional students, and the transfer center is disconnected from
these career services. The two must communicate more.

More graduate school aid

More guest speakers in freshman/sophomore year classes to discuss what different
industries and careers look like

More guest speakers who are relatively young to give insight that relates more
More help with graduate programs early on

more job fairs required to go see a career counselor from freshman year

More major specific career placement - | struggled to find opportunities out

More major-specific job fairs, i.e. a college of communication job fair for journalism, comm
studies, start comm majors, etc.

More on campus interview options

More on-campus recruiters to meet with, professionals within the industry.
More online services

more opportunities to gain certifications and hard skills related to my field.
More opportunities to meet with people in career fields of my choice.
more out of state opportunities for internships

More practice interview opportunities. Not just for the business school
More real estate career interactions.

more real-world professionals coming to talk, more internship opportunities posted that go
beyond TX and CA loations, would be great to see East Coast opportunities

More relationships, events, on campus interviews between TCU and future employees
More technical help. Like technical resume building and technical interview practice
More workshops

My advisor within Fashion

My professors in StratComm

My professors! They are encouraging and very helpful.

n/a

N/a

N/A

n/a; I'm not really sure how to supplement things for theatre majors.

Na

NA

Neeley PDC

no suggestions



2.78%
3.89%
0.56%
0.56%
0.56%
0.56%
0.56%

0.56%
0.56%

0.56%
0.56%
0.56%
0.56%

0.56%
0.56%
0.56%
0.56%
0.56%

0.56%

0.56%
0.56%

0.56%

0.56%

0.56%
0.56%
0.56%
0.56%

0.56%
0.56%
0.56%
0.56%
0.56%

0.56%
0.56%
0.56%

none
None

None | can think of

None that | can think of!

None.

Not sure

Nothing really. the COSD department is pretty on top of their stuff with faculty help in
research, our club is really awesome, advising is nice and have a lot of access to resources
in our clinic.

observations for pharmacists

Opportunities to broadcast sports games, even if they don't go on air. My dream is to be a
baseball play-by-play announcer.

people specifically knowledgeable about our field
Personal Finance class had been very useful for post graduation planning and life
personal finance course

Personally, | need to utilize the career center more. Was unaware of the services it offered
the first few years of school

Post-grad assistance, especially with those pursuing law/grad/med school.
Pre-professional organizations

Professional Development Center

Professors

Real networking nights and opportunities with individuals in various fields as opposed to just
Business or Criminal Justice

Resources in which we are given ways to communicate with professionals in the field, they
have the best insight.

Resume building and career fairs not just for business majors

Show kids the career center during orientation, most students (unfortunately) can't locate
the office after years on the campus.. rather frightening.

Something related to learning about benefits, financial planning, real life budgeting and
preparation

Something relating to helping pre-med students get into medical school, but the Pre-Health
office does a spectacular job I'm not sure what more could be done.

Something useful.
sports related forums and networking
Strategy consulting case interview prep or classes

TCU does a MARVELOUS job of providing many services, programs, and resources so | do
not have any additional needs or not suggestions regarding this area.

TCU has everything I've ever needed for career counseling and services.
Teachers. Friends.

The college of education does a great job at preparing us for the education world.
The Writing Center has been very helpful for me

This is totally personal, but | think TCU needs to bring my opportunities with startups and
international companies. A lot of students feel they need to choose a traditional route of a
large corporation that will train them to work for them in their certain way. They barely learn
skills that diversify them for the changing workforce outside of that company. Many of these
students aren't differentiated enough/valuable enough to keep jobs at large corporations.
Working for startups and international companies teaches you skills and freedom to develop
your own talents that you don't get at large corporations.

unsure
Workshops

workshops for resumes and portfolios and networking nights on campus



180 Respondents

Q71. If you could start over again, would you go to the same&nbsp;college/university you are now attending?

Count
182
80

21

2

10
295

Percent
61.69%
27.12%
7.12%
0.68%
3.39%

Respondents

Definitely would
Probably would
Probably would not
Definitely would not

Not sure

Q72. How likely is it that you will be enrolled at this college/university next semester/quarter?

Count
59

7

1

7

1

221
296

Percent
19.93%
2.36%
0.34%
2.36%
0.34%
74.66%

Respondents

Extremely likely
Somewhat likely
Somewhat unlikely
Extremely unlikely
Not sure

Not applicable/Graduating

Q73. &nbsp;&nbsp;&nbsp; - Are you a member of at least one student club or organization this semester/quarter?

Count
254
39

1

Percent
86.39%
13.27%

0.34%

294 Respondents

Q74. &nbsp;&nbsp;&nbsp; - Are you involved in at least one intramural group, club sport or organized fitness activity on campus this

semester/quarter?
Count

104

188

2

294

Percent
35.37%
63.95%

0.68%

Respondents

Yes
\[o]

Not applicable - not offered at my institution

Yes
No

Not applicable - not offered at my institution

Q75. &nbsp;&nbsp;&nbsp; - Are you a member of an intercollegiate athletic team?

Count
15
277

2

Percent
5.10%
94.22%
0.68%

294 Respondents

Yes
No

Not applicable - not offered at my institution



Q76. &nbsp;&nbsp;&nbsp; - Are you a member of a Greek organization?

Count
161
132

1
294

Percent
54.76%
44.90%

0.34%

Respondents

Yes

\[e}

Not applicable - not offered at my institution

Q77. How many hours do you typically spend studying each week?

Count
2

41

77

83

52

20

12

9

Percent
0.68%
13.85%
26.01%
28.04%
17.57%
6.76%
4.05%
3.04%

296 Respondents

Q78. Is the number of hours that you indicated in the last question more or less than you expected?

Count
39
206
49
294

Percent
13.27%
70.07%
16.67%

Respondents

0 hours

1-5 hours

6 - 10 hours
11 - 15 hours
16 - 20 hours
21 - 25 hours
26 - 30 hours

More than 30 hours

L More hours than | expected
I About what | expected
|

Fewer hours than what | expected

Q79. How many hours (during the academic year) do you typically work for pay?

Count
79

64

68

39

31

11

3

295

Percent
26.78%
21.69%
23.05%
13.22%
10.51%

3.73%

1.02%

Respondents

Q80. In which subject area is your major?

Count
62

4

13

9

67

1

21

Percent
21.02%
1.36%
4.41%
3.05%
22.711%
0.34%
7.12%

| do not work for pay during the academic year.

1 - 10 hours per week

11 - 15 hours per week
16 - 20 hours per week
21 - 35 hours per week
36 - 40 hours per week

41+ hours per week

Business
Computer Science
Education
Engineering
Health Sciences

Interdisciplinary

Liberal Arts/Humanities



15
21

13
13

51

0
295

1.69%
5.08%
7.12%
0.00%
4.41%
4.41%
0.00%
17.29%

Count

1

1

6
1

[

Percent
1.96%
1.96%
1.96%
7.84%
1.96%
7.84%

19.61%
1.96%
5.88%
1.96%
1.96%
1.96%
1.96%
1.96%
1.96%
1.96%
1.96%
1.96%

1.96%
3.92%
1.96%
1.96%
1.96%
3.92%
1.96%

Mathematics

Physical Sciences

Social Sciences
Technology

Visual and Performing Arts
| have more than one major
Undecided

Other (please specify)

[
[

Child development

Child Development

comm

Communication
Communication studies
Communication Studies

u Communications

Criminal justice
Economics

economics and philosophy
fashion

Fashion

Film

Fine Arts

FTDM

Gen. Studies with emphasis in Social Work
General studies

| am a Finance, Supply-Chain, and Business Information Systems Major (Business +
Technology)

Interior Design
Journalism

Journalism - Broadcast
Nursing

Nutrition

Political Science

Social Work

[
[E—

11.76%
1.96%

Strategic Communication

Strategic communication

0.00% 1 Not applicable/l do not have a major.

Respondents



Q81. How many times have you officially switched your major since enrolling at this college/university?

Count Percent
151 51.01% | have not changed my major.
92 31.08% 1 time
32 10.81% N 2 times
15 507% N 3 times
6 2.03% 4 or more times
296 Respondents
Q82. Did you transfer to this college?
Count Percent
246 83.39% I \e}
29 9.83% N Yes, from a two-year college
20 6.78% M Yes, from a four-year college or university

295 Respondents

Q83. What is your current enroliment status?

Count Percent
257 87.41% I Full time
37 12.59% M Less than full time

294  Respondents

Q84. Are you an international student (holding a SEVIS visa group: F1, F2, J1, J2, BE, BP, B1, B2, WB, WP)?

Count Percent
5 1.69% Yes
290 98.31% NG No

295 Respondents



Q85. How old are you?

Count Percent
0 000% [ Younger than 16
0 000% 71 16
0 000% [ 17
0 000% 71 18
0 000% 71 19
4 135% [ 20
123 41.55% 21
142 47.97% 22
7 236% [ ] 23
0 000% [ 24
4 135% [ ] 25
0 000% [ 71 26
2 068% [ 27
0 000% [ 71 28
1 034% [ 1 29
1 034% [ 1 30
1 034% [ 31
p) 068% [ 32
3 101% 1] 33
0 000% [ 1 34
0 000% [ | 35
0 000% [ 1 36
0 000% [ | 37
0 000% [ 38
0 000% [ 1 39
0 000% [ ] 40
0 000% [ 1 41
1 034% [ 42
0 000% [ 43
0 000% [ 44
0 000% [ | 45
1 034% [ | 46
p) 068% [ | 47
1 034% [ | 48
0 000% [ ] 49
0 000% [ 1 50
0 000% [ 1 51
0 000% [ ] 52
0 000% [ 53
0 000% [ ] 54
1 034% [ 55
0 000% [ ] 56

[



0 0.00% 57
0 0.00% 58
0 0.00% 59
0 0.00% 60
0 0.00% 61
0 0.00% 62
0 0.00% 63
0 0.00% 64
0 0.00% 65+

296 Respondents

Q86. Where do you currently live?

Count Percent

45 15.36% M On campus (e.g., residence hall, apartment, family housing)

0] 0.00% Fraternity or sorority housing
214 73.04% I Off campus, alone or with friends/roommates

17 5.80% Off campus, with my parent(s)/guardian(s)

15 5.12% Off campus, with my spouse/partner/children
1 0.34% | am currently studying abroad.
1 0.34% Other (please specify)

Count Percent

1 100.00% N /one off campus

293  Respondents

Q87. What is your current gender identity?

Count Percent
76 25.68% 1 Man
219 73.99% IS Woman
0 0.00% Transgender
1 0.34% Other (please specify)
Count Percent

1 100.00% N ;) jod

0] 0.00% | prefer to not respond to this question.

296 Respondents

Q88. Do you identify as lesbian, gay, bisexual, or queer (i.e.,&nbsp;An umbrella term to refer to all LGBTIQ people)?

Count Percent
11 3.73% 1 Yes
284 96.27% NG No

295 Respondents



Q89. With which racial category do you most identify?

Count Percent

13 4.39% 1 Asian/Pacific Islander

11 3.72% 1 Black/African-American

26 8.78% N Latino(a)/Hispanic
0 0.00% Middle Eastern
0] 0.00% Indigenous/Native American

233 78.72% N White

7 2.36% Multiracial
6 2.03% | prefer to not respond to this question.

296 Respondents

Q90. Are you the first (i.e., neither of your parents/guardians or siblings have attended any college) in your family to go to college?

Count Percent
31 10.58% B Yes
262 89.42% IS No

293 Respondents

Q91. What is your expected GPA for this semester/quarter?

Count Percent
191 64.53% I 35-40
92 31.08% 3.0-34
12 405% I 25-29
1 0.34% 20-24
0 0.00% Below 2.0

296 Respondents

Q92. Which is the highest degree you plan to earn in your lifetime?

Count Percent
1 0.34% Associate
73 24.66% N Bachelor's
50 16.89% MBA
97 32.77% R Master's degree (not an MBA)
15 507% | JD (law degree)
14 473% B MD (medical degree)
46 15.54% W Ph.D./Doctorate
0] 0.00% | do not plan to earn a degree.

296 Respondents

Q93. Have you ever been enlisted in any branch of the US military (active duty, veteran, national guard, or reserves)?

Count Percent
8 2.71% Yes
287 97.29% NG \[e}

295 Respondents



Q94. Are you willing to answer some additional questions about your opinions on employment and your career aspirations?

Count

205
91
296

Percent
69.26%
30.74%

Respondents

Yes

\[e}

Q95. How important are the following factors to you when considering a job opportunity? - Benefits

Count
117
74

12

0

0

203

Percent
57.64%
36.45%
5.91%
0.00%
0.00%

Respondents

Very important
Moderately important
Slightly important
Not at all important

Not applicable

Q96. How important are the following factors to you when considering a job opportunity? - Boss/supervisor that | respect

Count
144
44

13

0

0

201

Percent
71.64%
21.89%
6.47%
0.00%
0.00%

Respondents

Very important
Moderately important
Slightly important
Not at all important

Not applicable

Q97. How important are the following factors to you when considering a job opportunity? - Co-workers that | like being around

Count
122
68

13

0

0

PAK)

Percent
60.10%
33.50%
6.40%
0.00%
0.00%

Respondents

Very important
Moderately important
Slightly important
Not at all important

Not applicable

Q98. How important are the following factors to you when considering a job opportunity? - Organizational culture that matches my values

Count
133
48
16
K}

1

201

Percent
66.17%
23.88%
7.96%
1.49%
0.50%

Respondents

Very important
Moderately important
Slightly important
Not at all important

Not applicable



Q99. How important are the following factors to you when considering a job opportunity? - Relaxed dress code

Count
7

36

63

90

6

202

Percent
3.47%
17.82%
31.19%
44.55%
2.97%

Respondents

Very important
Moderately important
Slightly important
Not at all important

Not applicable

Q100. How important are the following factors to you when considering a job opportunity? - Future career opportunities

Count
145
47

6

1

0

199

Percent
72.86%
23.62%
3.02%
0.50%
0.00%

Respondents

Very important
Moderately important
Slightly important
Not at all important

Not applicable

Q101. How important are the following factors to you when considering a job opportunity? - Job responsibilities that are consistent with my major

Count
88

61

30

23

0

202

Percent
43.56%
30.20%
14.85%
11.39%

0.00%

Respondents

Very important
Moderately important
Slightly important
Not at all important

Not applicable

Q102. How important are the following factors to you when considering a job opportunity? - Company or organization is known as 'GREEN'

Count
12

35

75

74

7

203

Percent
5.91%
17.24%
36.95%
36.45%
3.45%

Respondents

Very important
Moderately important
Slightly important
Not at all important

Not applicable

Q103. How important are the following factors to you when considering a job opportunity? - Location close to family and/or friends

Count
51

63

53

36

0

203

Percent
25.12%
31.03%
26.11%
17.73%

0.00%

Respondents

Very important
Moderately important
Slightly important
Not at all important

Not applicable



Q104. How important are the following factors to you when considering a job opportunity? - Company or organization is recognized as a leader in the

field

Count

64

73

52

12

0

201

Percent
31.84%
36.32%
25.87%
5.97%
0.00%

Respondents

Very important
Moderately important
Slightly important

Not at all important

Not applicable

Q105. How important are the following factors to you when considering a job opportunity? - A salary higher than my graduating peers

Count
38

48

59

57

(0]

202

Percent
18.81%
23.76%
29.21%
28.22%

0.00%

Respondents

Very important
Moderately important
Slightly important

Not at all important

Not applicable

Q106. Employers check various sources of information prior to hiring college graduates. How comfortable would you be with a potential employer . . .
? - Viewing your Facebook (or other online community) profile

Count
144
42

13

3

202

Percent
71.29%
20.79%
6.44%
1.49%

Respondents

Very comfortable
Somewhat comfortable
Somewhat uncomfortable

Very uncomfortable

Q107. Employers check various sources of information prior to hiring college graduates. How comfortable would you be with a potential employer . . .
? - Searching for your name on Google or other similar online venue

Count
170
23

8

2

203

Percent
83.74%
11.33%
3.94%
0.99%

Respondents

Very comfortable
Somewhat comfortable
Somewhat uncomfortable

Very uncomfortable

Q108. Employers check various sources of information prior to hiring college graduates. How comfortable would you be with a potential employer . . .
? - Running a credit check

Count
147
35
12
7

201

Percent
73.13%
17.41%
5.97%
3.48%

Respondents

Very comfortable
Somewhat comfortable
Somewhat uncomfortable

Very uncomfortable



Q109. Employers check various sources of information prior to hiring college graduates. How comfortable would you be with a potential employer . . .
? - Requiring a drug test

Count

178

12

5
6

201

Percent

88.56%
5.97%
2.49%
2.99%

Respondents

Very comfortable
Somewhat comfortable
Somewhat uncomfortable

Very uncomfortable

Q110. Employers check various sources of information prior to hiring college graduates. How comfortable would you be with a potential employer . . .
? - Running a background check for things such as pirating music, movies, and videos

Count
145
34

11

12
202

Percent
71.78%
16.83%

5.45%
5.94%

Respondents

Q111. What impact do you think each
the company adequately.

Count
149
52

1

0

0

202

Percent
73.76%
25.74%
0.50%
0.00%
0.00%

Respondents

Q112. What impact do you think each

themself well.
Count
168
32
2
0
0
202

Percent
83.17%
15.84%
0.99%
0.00%
0.00%

Respondents

Q113. What impact do you think each
enthusiastic about him/herself.

Count
134
54

11

4

0

203

Percent
66.01%
26.60%
5.42%
1.97%
0.00%

Respondents

Very comfortable
Somewhat comfortable
Somewhat uncomfortable

Very uncomfortable

of the following would have on an employer's evaluation of a potential job candidate? - Candidate researched

Very positive impact

Somewhat positive impact

Neither positive nor negative impact
Somewhat negative impact

Very negative impact

of the following would have on an employer's evaluation of a potential job candidate? - Candidate marketed

Very positive impact

Somewhat positive impact

Neither positive nor negative impact
Somewhat negative impact

Very negative impact

of the following would have on an employer's evaluation of a potential job candidate? - Candidate was

Very positive impact

Somewhat positive impact

Neither positive nor negative impact
Somewhat negative impact

Very negative impact



Q114. What impact do you think each of the following would have on an employer's evaluation of a potential job candidate? - Candidate was
enthusiastic about the opportunity.

Count Percent
179 88.18% Very positive impact
23 11.33% H Somewhat positive impact
1 0.49% Neither positive nor negative impact
0 0.00% Somewhat negative impact
(0] 0.00% Very negative impact

203 Respondents

Q115. What impact do you think each of the following would have on an employer's evaluation of a potential job candidate? - Candidate's oral
communication skills were of high quality.

Count Percent
186 92.54%, I Very positive impact
15 7.46% N Somewhat positive impact
0 0.00% Neither positive nor negative impact
0 0.00% Somewhat negative impact
0 0.00% Very negative impact

201  Respondents

Q116. What impact do you think each of the following would have on an employer's evaluation of a potential job candidate? - Candidate's written
communication skills were of high quality.

Count Percent
153 75.37% I Very positive impact
49 24.14% 1R Somewhat positive impact
1 0.49% Neither positive nor negative impact
0] 0.00% Somewhat negative impact
0 0.00% Very negative impact

203 Respondents

Q117. What impact do you think each of the following would have on an employer's evaluation of a potential job candidate? - Candidate's resume was
of high quality.

Count Percent
135 66.50% I Very positive impact
62 30.54% N Somewhat positive impact
5 2.46% Neither positive nor negative impact
0 0.00% Somewhat negative impact
1 0.49% Very negative impact

203 Respondents



Q118. What impact do you think each of the following would have on an employer's evaluation of a potential job candidate? - Candidate missed a
scheduled job interview.

Count
19

4

1

12
164
200

Percent
9.50%
2.00%
0.50%
6.00%

82.00%

Respondents

Q119. What impact do you think each

appropriately.
Count
132
62
6
0
1

201

Percent
65.67%
30.85%
2.99%
0.00%
0.50%

Respondents

Very positive impact

Somewhat positive impact

Neither positive nor negative impact
Somewhat negative impact

Very negative impact

of the following would have on an employer's evaluation of a potential job candidate? - Candidate dressed

Very positive impact

Somewhat positive impact

Neither positive nor negative impact
Somewhat negative impact

Very negative impact

Q120. What impact do you think each of the following would have on an employer's evaluation of a potential job candidate? - Candidate had poor

references.
Count
14
5
13
98
71
201

Percent
6.97%
2.49%
6.47%

48.76%

35.32%

Respondents

Very positive impact

Somewhat positive impact

Neither positive nor negative impact
Somewhat negative impact

Very negative impact

Q121. What impact do you think each of the following would have on an employer's evaluation of a potential job candidate? - Candidate had been
arrested for a misdemeanor.

Count
17

4

7

83

89
200

Percent
8.50%
2.00%
3.50%

41.50%

44.50%

Respondents

Very positive impact

Somewhat positive impact

Neither positive nor negative impact
Somewhat negative impact

Very negative impact



Q122. What impact do you think each of the following would have on an employer's evaluation of a potential job candidate? - Candidate appeared
confident in themself.

Count
142
57

1

0

0

200

Percent
71.00%
28.50%
0.50%
0.00%
0.00%

Respondents

Very positive impact

Somewhat positive impact

Neither positive nor negative impact
Somewhat negative impact

Very negative impact

Q123. What impact do you think each of the following would have on an employer's evaluation of a potential job candidate? - Candidate had poor

classroom attendance/skipped classes.

Count
11

9

41

84

57
202

Percent
5.45%
4.46%

20.30%

41.58%

28.22%

Respondents

Very positive impact

Somewhat positive impact

Neither positive nor negative impact
Somewhat negative impact

Very negative impact

Q124. What impact do you think each of the following would have on an employer's evaluation of a potential job candidate? - Candidate had visible

tattoos/body piercing.

Count Percent

8 3.98%

12 5.97%

87 43.28%

80 39.80%

14 6.97%

201 Respondents

Very positive impact

Somewhat positive impact

Neither positive nor negative impact
Somewhat negative impact

Very negative impact

Q125. What impact do you think each of the following would have on an employer's evaluation of a potential job candidate? - Candidate was on time

to the interview.
Count
137
52
11
0
0
200

Percent
68.50%
26.00%
5.50%
0.00%
0.00%

Respondents

Very positive impact

Somewhat positive impact

Neither positive nor negative impact
Somewhat negative impact

Very negative impact

Q126. How important do you feel it is to know/learn the following for a first interview for a potential job? - All of the divisions that make up the
organization/organizational structure

Count
51

84

54

12
201

Percent
25.37%
41.79%
26.87%

5.97%

Respondents

Very important
Moderately important
Slightly important

Not at all important



Q127. How important do you feel it is to know/learn the following for a first interview for a potential job? - Location of their headquarters

Count
98

70

28

6

202

Percent
48.51%
34.65%
13.86%

2.97%

Respondents

Very important

Moderately important
Slightly important

Not at all important

Q128. How important do you feel it is to know/learn the following for a first interview for a potential job? - When the company/organization was
founded and by whom

Count
49

79

57

16
201

Percent
24.38%
39.30%
28.36%

7.96%

Respondents

Very important
Moderately important
Slightly important

Not at all important

Q129. How important do you feel it is to know/learn the following for a first interview for a potential job? - Who the company's/organization's

competitors are
Count
114
55
28
3
200

Percent
57.00%
27.50%
14.00%

1.50%

Respondents

Very important
Moderately important
Slightly important

Not at all important

Q130. How important do you feel it is to know/learn the following for a first interview for a potential job? - Who their typical clients and/or customers are

Count
161
27

14

0

202

Percent
79.70%
13.37%
6.93%
0.00%

Respondents

Very important
Moderately important
Slightly important

Not at all important

Q131. How important do you feel it is to know/learn the following for a first interview for a potential job? - The corporate/organizational culture

Count
107
73

14

6

200

Percent
53.50%
36.50%
7.00%
3.00%

Respondents

Very important
Moderately important
Slightly important

Not at all important



Q132. How important do you feel it is to know/learn the following for a first interview for a potential job? - Specific details about the job for which you
are interviewing

Count Percent
162 81.00% NN Very important
30 15.00% W Moderately important
7 3.50% Slightly important
1 0.50% Not at all important

200 Respondents

Q133. How important do you feel it is to know/learn the following for a first interview for a potential job? - CEO, President, or Director's
name/background information

Count Percent
54 26.73% Very important
89 44.06% NS Moderately important
48 23.76% R Slightly important
11 545% N Not at all important

202 Respondents

Q134. How important do you feel it is to know/learn the following for a first interview for a potential job? - Company's/organization's rank in the Fortune
500

Count Percent
29 14.50% W Very important
59 29.50% N Moderately important
69 34.50% N Slightly important
43 21.50% N Not at all important

200 Respondents

Q135. How important do you feel it is to know/learn the following for a first interview for a potential job? - General understanding of their primary
product/service

Count Percent
184 91.54% NN Very important
15 7.46% 1 Moderately important
2 1.00% Slightly important
0 0.00% Not at all important

201  Respondents

Q136. How important do you feel it is to know/learn the following for a first interview for a potential job? - History of their primary product/service

Count Percent
80 39.60% I Very important
87 43.07% R Moderately important
31 15.35% W Slightly important
4 1.98% Not at all important

202 Respondents



Q137. How important do you feel it is to know/learn the following for a first interview for a potential job? - General understanding of their
secondary/emerging product/service

Count
101
79

17

2

199

Percent
50.75%
39.70%
8.54%
1.01%

Respondents

Very important
Moderately important
Slightly important

Not at all important

Q138. How important do you feel it is to know/learn the following for a first interview for a potential job? - General knowledge of the potential of

secondary/emerging products/services

Count
%4

81

24

3

202

Percent
46.53%
40.10%
11.88%

1.49%

Respondents

Very important
Moderately important
Slightly important

Not at all important

Q139. How important do you feel it is to know/learn the following for a first interview for a potential job? - Emerging issues affecting the
industry/organization

Count
120
68

11

1

200

Percent
60.00%
34.00%
5.50%
0.50%

Respondents

Very important
Moderately important
Slightly important

Not at all important

Q140. How important do you feel it is to know/learn the following for a first interview for a potential job? - Company's/organization's expectations for a
candidate's relocation

Count
126
58

14

4

202

Percent
62.38%
28.71%
6.93%
1.98%

Respondents

Very important
Moderately important
Slightly important

Not at all important

Q141. How important do you feel it is to know/learn the following for a first interview for a potential job? - Recent mergers or acquisitions of the

company
Count
101
69
29
2
201

Percent
50.25%
34.33%
14.43%

1.00%

Respondents

Very important
Moderately important
Slightly important

Not at all important



Q142. How important do you feel it is to know/learn the following for a first interview for a potential job? - Their relative standing in the marketplace

Count Percent
83 42.13% Very important
87 44.16% Moderately important
26 13.20% W Slightly important
1 0.51% Not at all important

197 Respondents

Q143. How important do you feel it is to know/learn the following for a first interview for a potential job? - Company's/organization's stock symbol/what
their stock traded for recently

Count Percent
57 28.22% Very important
73 36.14% Moderately important
56 27.72% Slightly important
16 7.92% N Not at all important

202 Respondents
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